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n

0.20. 

3.6058 .42925 1

3.6584 .58464 .485** 1

3.5175 .81466 .209** .091** 1
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0.05 shows that 

0.091, 

.

β p

0.4848 0..2350 51.9178 0.0000

0.6603 0.0000

0.2096 0.0439 3.8583 0.0230

0.0193 0.8723

Model 1 (Path c’)

0.2096 0.0439 3.8583 0.0230

0.4098 0.0132

0.2092 0.0438 7.7353 0.0060

0.3970 0.0060
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